HELPING YOUR
YOUNG PERSON WITH
MORRISBY

THE PURPOSE OF THIS
GUIDE
We have developed this guide to help parents and carers understand Morrisby
and use it as apart of career conversations at home. We have placed in
questions that we use in sessions and resources that we feel should be
focussed on in Morrisby. Morrisby is like the ultimate multi-tool is has so much
useful information for different uses it can seem a little overwhelming, our goal
is to make it simple and to give you the parent or carer some clear questions to
use with the profile in a positive way to help and engage your young person in
developing a career they are proud of.

THE ASSESSMENT
The assessment has 10 sections of questions covering the following
topics:
Two Verbal
Two Numerical
Two Abstract
One Spacial One Mechanical One Personality One Interests. Each of
these questions is an important piece of the puzzle and should all be
taken into account when discussed assessment results. Testing time
takes around 90mins with some of the questions timed. It is also
important to ask your young person the following questions around the
assessment to gauge how engaged and productive they felt as this is a
very important consideration to take in their results.

QUESTIONS TO GAUGE
ENGAGEMENT
Try some of these, before you unpack your young persons profile:
How did you find the assessment?
What parts did you enjoy?
What parts did you find more difficult?
What is your understanding of how we can use this information?
Once you have gauged your young person self-awareness around the
assessment we can then begin to take a deeper dive with the filter of the
answers of the above questions.

APTITUDES
This is the first section that your young person will explore in their profile. It is
also one of the most important because it can make or break their confidence.
Because of the way in which the results are presented, students can feel like
they failed or passed. This is not the desired effect. In this section, you are
wanting to validate these results by gauging if your young person agrees with
the results or not. You also want to see if the career suggestions in the second
paragraph are areas of interest at this stage, as this is where we can find
strength alignment between a particular vocation and ability.
Try asking the following questions to your young person:
How do you feel about the industries listed in the interpretation?
Are there any industries that you have never heard of or don't understand?
What other industries do you think your aptitudes could align with?
What subjects at school align with these areas?

INTERESTS
Alongside aptitudes, this is one of the most important sections as interests
have a significant impact on what you choose and decide to study and pursue
in your career. This questionnaire can be retaken as your young person
interests will change. It is important to concentrate on the top three key
interests, and what types of areas can lead from these. This can be explored
through the ‘World of Work Chart’ which can be found to the right of the
screen. Also, take note of the specialist interests as well. It is also important
to see if the theme is People, Information or Things. This will also have a
significant impact on career suggestions at the end.
Ask questions like:
Do you agree with the results of your interests?
Do you think these align with your social media feeds and media that you
tune into?
What hobbies and behaviours do you keep that align with these?
Are there any industries listed in the World of Work Chart that you don’t
understand?
What types of jobs do you know of that can come from this particular
interest or workgroup?
If you changed your interests, what would you change them to?

WORKSTYLE
This section is vital for the student to start to think about the type of
environment, organisation and or team that can see themselves working in. It’s
a great segway to bring into the conversation from the interests section as it
can lead from the World of Work Chart by helping a young person understand
which interests are perhaps more realistic. For example, if one person loves to
work as apart of a team and is more aligned with a bigger organisation but
wants to study Fine Art, it’s a great conversation and career research piece to
look at opportunities that can lead to those bigger organisations and reverse
engineer their education from their workstyle.
Some great questions to ask can be:
What do you understand all of the workstyles to mean?
Can you give me some examples of this type of business that you know of?
Do you agree with Morrisby’s interpretation?
What are the benefits and challenges of each work style?
How does this change your interpretation of your interests section?

WORKPLACE
This is also a follow on from the type of work environments that the young
person will thrive in. It is a very important component as the workplace can
have some major positive and negative effects on people. The key questions
to ask in this section are to gauge if they agree with the results and to
understand how this relates to the areas that they are already interested in.
Try some of these:
How do you see these work environments cooperation with your chosen
interest areas?
How would you go in all four of these workplaces?
Can you think of subjects or experiences where you have been exposed to
these areas?

PERSONALITY
Understanding how their personality comes into the conversation is an
integral part of the career conversation as some personalities are more suited
to different industries than others. In this section, validate the answers with
your young person and read over the interpretation. This is a great
opportunity for you to challenge them by taking their personality and
matching it with the different interest workgroups presented and see what
they think and if their personality is suited. This is an essential part that needs
to be worked through together. Self-awareness is such an important pillar of
career guidance and development, so ensuring that the young person
understands their personality as best as they can is key. Try some of these
leading questions to take the conversation deeper:
What are some natural benefits of your personality type?
What are some natural challenges that come with your personality type?
How do you think your personality type relates to the career areas of
interest?
When have you seen, these traits come to life?
Why do you think understanding your personality is important in career
management and development?

PRIORITIES
If your young person has not completed this section as it is not apart of the
original assessment, make sure they complete it now. It is vital to help them
understand the values that they keep in regards to career decisions. Helping
them understand what they priorities in life will aid in determining factors like
industry, course destination and location not to mention their overall work-life
balance that they may need to think about if they are choosing a certain
career.
Some great questions to ask include:
How do you see your results and do you agree with them?
Can you share a time where you have prioritised one of these areas over
the other?
What challenges can you see ahead in relation to your priorities?
From your career interests, do you see these working together or working
against your choice, why and how?

LEARNING STYLE
In this section look to help your young person with the connection of their
unique learning style and the relationship, this plays with deciding on a career
path and learning about different opportunities. Also, get them to think about
how their learning style can complement certain careers and pathways.
What benefits can you see with your learning style?
What challenges can you see with your learning style?
How can we use your learning style to our advantage of exploring different
career pathways?

CAREER
SUGGESTIONS
This is where it all comes together, and you can explore and research different
careers. The main priority here is to favourite, explore and discuss different
areas. Keep in mind your own network of friends and colleagues who your
young person could connect with. Informational interviews are a huge part of
career research and need to be a key focus for someone to learn about certain
industries, roles and opportunities. Look to tee up some introductions for a
young person with established professionals asking questions like:
What does a typical day look like?
How did you come to be in this career?
What are the best parts of your job?
What are the worst parts?
For more information on informational interviews, email
tyson@arrivethrive.com.au and gain a copy of our Informational Interview
guide.
Good luck and enjoy learning about the potential areas that your young
person may want to pursue. You can follow our updates on the following
socials.

